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Beating the heat 

India must include financial incentives for the adoption of effective cooling plans 

 

Signs of Climate Change: More warming in Winter and Post monsoon season than in 

Summer 

• The steady rise in the planet’s temperature and altered weather patterns everywhere.  

• India too has been registering instances of anomalous weather with alarming frequency 

with an erratic monsoon and coastal erosion.  

• An analysis of public weather data over the last half a century by the Centre for Science 

and Environment (CSE), suggests that the all-India average temperature during the 

monsoon months (June-September) is higher than the summer months (March-May). 

Monsoon temperatures are 0.3°C higher than average summer temperatures when 

compared from 1951-80. In 2012-2021, this anomaly rose to 0.4°C. 

• The India Meteorological Department has said that India’s average temperature has 

risen 0.62°C from 1901-2020 but the CSE analysis says — supporting similar studies 

on these lines — that this has not meant a uniform rise in temperatures across seasons.  

• It is the winter (January and February) and post-monsoon (October-December) average 

all-India temperatures that have risen faster than even the monsoon and summer 

temperatures.  

Excessive heat everywhere: 

• The shattering of temperature records is only one part of the changes; there is also 

evidence of the toll on lives. From 2015-2020, 2,137 people had reportedly died due to 

heat stroke in northwest India but southern India had reported 2,444 deaths due to 
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excessive environmental heat, with Andhra Pradesh accounting for over half the 

reported casualties.  

• The urban heat island effect — whereby cities because of concrete surfaces and dense 

populations tend to on average be hotter than rural habitations — also contributed to 

heat stress.  

Government actions:  

• Indian authorities are cognisant of these trends with some States, led by Gujarat, having 

Heat Action Plans (HAP).  

• The National Disaster Management Authority is working with 23 out of 28 heat-prone 

States to develop HAPs that stress changes in the built environment: using material that 

keeps the indoors cooler, having an early warning system about heatwaves and 

improving health infrastructure to treat heat stroke patients.  

Need for planning and designing for Cooling: 

• However, much remains in terms of reaching out to rural India as well as governments 

taking steps to plan infrastructure and housing in ways that recognise the dangers from 

a warming environment.  

• It is time that India includes financial incentives, preferably via Budget outlays, for 

effective cooling plans. Adapting to and mitigating this most visceral challenge is the 

need of the hour. 
 

Fair play 

Equal pay in sports will bring in more women as players and fans 

Equal compensation in Sports: 

• New Zealand Cricket striking a 

deal to remunerate its women 

cricketers the same as their 

male counterparts is a major 

landmark in the fight to close 

the gender pay gap in sports.  

• From August 2022, New 

Zealand’s men and women 

players will be entitled to the 

same match fees, both at the international and domestic levels.  
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• This comes four months after the United States’ women’s national footballers won the 

six-year-long battle with their federation to secure equal compensation.  

• The agreements are expected to be game-changers, encouraging more girls to take up 

the sports.  

• Football, basketball and golf remain holdouts. Seen in this context, the decisions in New 

Zealand and the U.S. appear seismic. 

Huge compensation disparity in Indian Cricket 

The BCCI announced the annual player contracts of the women cricketers in May 2021. 

The pay categories looked like this: Category A (Rs 50 lakh), Category B (Rs 30 lakh) 

and Category C (Rs 10 lakh). A month before this, the Board had announced the contracts 

for male cricketers. In their case, there are four categories, instead of three, with players 

in the topmost category ‘A+’ earning Rs 7 crore (excluding the match fees). The other 

categories included ‘A’ (Rs 5 crore), ‘B’ (Rs 3 crore) and ‘C’ (Rs 1 crore). Even the 

players from the lowest-ranked category for men cricketers were paid Rs 50 lakh more 

than those who were a part of women’s highest paying slab. 

Reasons behind lower pay: 

• In tennis, the sporting argument that men play best-of-five-set matches at the Majors 

while the women best-of-three is often made.  

• In cricket, any move to narrow the monetary gap between men and women, especially 

in India, is dithered over by citing lower market ratings for the ladies’ game.  

• But it would be prudent to focus on the factors that are holding women back — unequal 

opportunities, curtailed playing time and lack of investment.  

• Historically, men taking to sport and following sport have been organic exercises, 

largely because of social conditioning. Women, on the other hand, have been forced to 

internalise that sporting participation and fandom are not for them.  

• The need of the hour is to eliminate such barriers and improve access. The prime 

example in India is the success of Saina Nehwal and P.V. Sindhu, who benefited from 

a reasonably well-structured system, found success and rose to become highly paid stars 

in their own right.  

• It will also help if the terms of the debate are widened. Reducing the pay gap is also 

about being fair and respectful, and recognising the effort and excellence women bring 

to the sport.  
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It is time the vicious cycle of fewer women accessing sports, fewer women becoming 

professionals and hence fewer women having commercial opportunities is broken and the 

glacial pace of the journey towards pay parity hastened. 

 


